3‘;’{ City of Clarence

Position Description

Position title: Parks and Community Facilities Worker
Position number: 1096

Group: Infrastructure and Natural Assets (Operations)
Reports to position title: Works Manager Environment and Recreation

Number of direct reports: NilL O1-3 0O4-6 0O 7-9 010+
Range or classification: Pay Point5-6,7,8-9

Approved: June 2026

About the Group

The Infrastructure and Natural Assets Group is responsible for leading and managing Council’s
infrastructure and natural asset programs to support a safe, sustainable and well serviced
municipality. The Group oversees the planning, delivery and renewal of infrastructure assets,
provides sustainable waste and stormwater management services, and plays a key role in
protecting and enhancing the City’s natural environment. Through responsible asset
stewardship and forward planning, the Group ensures infrastructure and natural assets
continue to meet community needs now and into the future.

About the Role

The Parks and Community Facilities Worker supports the operations of the organisation by
maintaining ovals, parks and their associated facilities to meet the affordable needs of the
community.
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Duties and Responsibilities

Ensure the safe, effective and efficient provision of parks and community facilities by:

=  Maintaining parks and community facilities to the highest possible standards within the
resources allocated, including:

o) mowing, brush cutting, weeding, rubbish removal, pest and weed control

o vegetation maintenance

o minor landscaping

o installing and maintaining parks infrastructure (including cleaning of change rooms

and toilet facilities at sports grounds)

o assisting with regular inspections of parks, including infrastructure, to ensure all
hazards and damage are identified and reported.

. Undertaking work according to established practices, procedures and standards.

= Operating and maintaining plant and equipment in accordance with Safe Work Method
Statements (SWMs) and safety guidelines, including tractors and associated
implements.

" Interpreting and understanding plans.

. Completing all assigned work according to established rosters and work orders.

. Maintain effective working relationships with internal teams, external stakeholders and

community members to support seamless service delivery.

. Contribute to team activities by maintaining organisational knowledge, participating in
training, supporting colleagues, and undertaking additional tasks within skills and
competence.

. Follow safe work practices and proactively report hazards and incidents.

. Deliver services efficiently while maintaining professional, courteous and customer-

focused interactions that support positive experiences and organisational standards.

. Maintain required role capability by proactively developing skills and knowledge,
working collaboratively with others to support team effectiveness, contributing to
improvement initiatives and adapting positively to change and ways of working.

. Carry out other duties appropriate to skills and training.

Selection Criteria

Essential
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. Experience in undertaking routine operations associated with the maintenance of
parks, sportsgrounds, natural areas and installation & maintenance of parks

infrastructure.

" Experience operating a variety of plant, including chainsaws, brush-cutters and mowing
equipment.

. Good communication and interpersonal skills.

= The ability to work well in a crew environment and an understanding of appropriate

workplace behaviours.

. The ability to resolve general problems as they arise on the job.
" Understanding of work safety issues relevant to the role.

. Currentdriver's licence

Desirable

=  Work Safely in the Construction Industry — White Card Ticket.
= Traffic Control Ticket.

=  Chemical Handling Certificate.

= Certificate Il or lll in Horticulture.

= Hold current unit of competency in AHCMOM213 - Operate and maintain chainsaws or
equivalent.

=  Current medium rigid licence is also highly desirable and, in some instances (depending
upon requirements at the time of recruitment), may be essential.

Authority and Delegations

The officer is to perform all duties in an authorised manner and within the scope of
responsibility necessary to carry out those duties, as specified by this position description and
in accordance with any applicable appointment, authorisation or delegation provided by the
Chief Executive Officer.

. There are no Delegations or Powers of entries that apply to this position.

Pre-Employment Requirements

Child and Youth Safety

Councilis committed to the safety and wellbeing of children and youth while enabling their
participation as a valued member of our community.
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We have zero tolerance to child or youth abuse or harm. You are obligated to prioritise the
safety of children and youth you interact with in the performance of your role and to report
conduct of concern. For further information, please refer to our Safeguarding Children and
Youth Policy and Code of Conduct available on our website, and the Registration to Work with
Vulnerable People Act (Tas) 2013.

. A Registration to Work with Vulnerable People (Tas.) is required.

National Police Check
" A current National Police Check is required for this position to assess the suitability of

the preferred candidate. Appointment to the role is subject to the results of the check,
and candidates whose history is deemed unsuitable will not be offered employment.
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